
 

School: Parkway Montessori Community Middle School 
Restorative Practice Application Team Members: Elba Frazier (AP), Kristen Joseph (parent), 
Nicki Ramos (Teacher) Amy Seastrand (ELL teacher), Jocelyn Sims (P), Kristin Simonson 
(Teacher),  
 
(1.) Walk with us.  Walk with us, shoulder to shoulder, on a journey toward a vision that 
encompasses the work of a doctor and heart of a district, willing to put kids first.  Dr. Maria 
Montessori believed through observation and experimentation that children would learn.  St. 
Paul Public Schools believed the same.  Thus, the beginning of a school, a gem on the 
Eastside, a pathway for many St. Paul Public School students and families, some may refer to 
as, an experiment.  Parkway Montessori Community Middle School originated in 2013 as the 
first public Montessori Middle School in St. Paul and in the state of Minnesota.   Now in its fourth 
year as a middle school in the St. Paul School District, Parkway has grown to 500 students, 
grades 6-8, representing five different racial ethnicities including Asian (36% ),African American 
(26%), Caucasian (20%), Hispanic (14% ), Native American (2% ) and fifty opportunistic staff 
members that look forward to working with every student, every day.   With a focus on 
Montessori methods, 60% of the staff who work at Parkway are fully trained with the Montessori 
principles. Our community reaches out to several school families including our three feeder 
Montessori’s and several area A elementary schools.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

(2a.)Walk with us.  Our story began four years ago with a small group of 6th and 7th grade 
students, hopeful in continuing their Montessori education, in the first ever public Montessori 
middle school.   Upon the end of its third year, to full capacity with all three grades, the story of 
Parkway revealed a twist in its plot.  The 5 Essentials survey revealed that staff felt the school’s 
program coherence, which is a part of the Effective Leaders section of the survey, was “weak”, 
citing specifically that there were too many programs occurring at the school at one time and 
there was a lack of consistency and follow through.  Following Dr. Montessori’s philosophy of 
observation and experimentation, the district made some changes, providing additional support 
and new leadership at Parkway.  Now, during Parkway’s fourth year of existence, the 5 
Essentials survey reveals that staff now feel we have made growth, specifically that we are 
showing consistency with program implementation and follow-through. This data is important in 
our story because our student data revealed a huge disparity amongst our African American 
students and our remaining populations, both academically and behaviorally. The academic gap 
between our African American and Caucasian students was 24.6% in Math and 39.6% in 
Reading, based on the MCA data for 2016. In addition, our overall proficiency rate in both areas 
is well below the district and the state average.  The behavior data reveals that although our 
African American students make up only 26% of our population they make up 79% of our office 
discipline referrals. In addition, the suspension rate of our students of color is 7 times that of our 
Caucasian students.  This disparity can also be seen in the overall attendance rate of our 
African American, Hispanic, Asian, and Native American students who make up 88% of student 
with 11+ days absent compared to the 11% of Caucasian students at Parkway.  A former 
Parkway student, Mai Nou, summarizes best this disconnect many students had at Parkway. 
You can see her story here.  Her digital story was a part of a partnership the ELA department 
had with the University of Minnesota. 
(https://drive.google.com/file/d/0B8l_68r5Js8vZUZLVnV5aGJ6N1U/view?usp=sharing.)  
 
This story is what the new leadership used as a springboard to the implementation of the 
Parkway Leadership Team and their creation of Parkway’s new Mission, Vision and Collective 
Commitments.(https://docs.google.com/a/stpaul.k12.mn.us/document/d/1cvsKLtEfQwP5QTtXP1
DdyH_g96qLJE5oCi8etmWIz6o/edit?usp=sharing)  Four days were spent in late August, with 
the leadership team, committed to shifting the thinking of staff from technical solutions to 
adaptive solutions, ultimately moving from a fixed mindset to a growth mindset. Here is where 
the hard work began. It was our rise to action and our commitment to putting students at the 
center of everything we do.  
 
 
 
 
 
 
 
 

https://drive.google.com/file/d/0B8l_68r5Js8vZUZLVnV5aGJ6N1U/view?usp=sharing
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(2b.)Walk with us. Fast forward to the current school year.  In order to live our Mission and work 
toward our Vision, structure and routine are vital to ensuring that all students feel a part of 
Parkway.  A big part of ensuring that students have structure is ensuring that the adults in the 
building not only talk the talk, but walk the walk.  Our commitment to our PBIS with a focus on 
racial equity, has helped lay the groundwork for the way we do business at Parkway.  Students 
arrive knowing what is expected and what supports are available to ensure school is safe and 
welcoming for all.  This hasn’t been easy!  Our Quarter One suspension rates increased from 
last year.  Any time there is change, we know there is resistance.  Our students lacked trust 
within the walls of Parkway and we knew it was going to take extra time and effort to adequately 
implement a system of support to meet the needs of all students. With time and attention to 
explicitly teaching our students ways to Be Respectful, Be Responsible and Be Safe each day, 
we knew we had to go deeper with how we would ensure that our students of color see 
themselves as an important part of Parkway.  This leads to our hiring practices.  Going into the 
2017 school year, there have been eight additional staff of color added to the Parkway family, 
four key to helping establish trust within Parkway. Our social worker, an African American male, 
works with the general education population.  His focus is on mental health in the black 
community and breaking the barriers that exist.  He works to increase the parent presence at 
Parkway.  The support he’s provided for our students and families has strengthened the 
relationships.  In addition, Parkway hired two additional behavior specialists, one African 
American male and one African American female.  One has established a mentor group 
specifically for our African American and Hispanic males called R.E.A.L. Leaders (Reaching 
Everyone’s Achievable Limits).  The boys in this group engage in experiences designed to 
empower young males to believe in their potential and worth as students at Parkway and 
citizens of the greater society.  Our other behavior specialist, joined Parkway in January 2017. 
Since then she’s developed very trusting and supportive relationships with our students with 
more intense needs, specifically our young ladies of color. Another key position was that of our 
PLC coach.  She has helped build capacity in our classrooms and support to our teachers. 
While these key roles have helped build trust school-wide, the staff are continuing to build off of 
the foundation that has been established, through daily Community Meetings, a major 
component of the Montessori methodology.  The Parkway SCIP highlights Community Meetings 
as an area of focus with the intent of establishing 100% student-led meetings school-wide. 
Teachers engage in peer walkthroughs each month to help monitor implementation and 
adherence to our goal, ultimately striving for all students to feel that Parkway is their community.  
 
(3.)Walk with us.  The call to action is real and our response thus far has brought us back to a 
school community.  Being a community is not enough.  We want to DO community to ensure 
that we are engaging in the necessary changes to reach our school’s vision.  Currently, there is 
a belief that relationships between students and adults are best managed outside the 
classroom.  Knowing what we know about the work of Dr. Montessori, observation, and 
experimentation, we hope to transition to resolving relationships within the four walls of the 
classroom. By DOING community, we are engaging in circles with students and parents upon 
return from a long absence.  It’s DOING circles when students and/or families experience 
trauma. It’s DOING circles as staff when there is a need to conference or repair some harm. It’s 



 

DOING circles beyond our daily, morning community meetings. By DOING the circles, we bring 
all voices together.  We practice a commitment to ensuring that we become vulnerable to what 
we don’t know and are open to receiving all voices in order to strengthen our ability to engage, 
grow and restore faith and trust with our students, with our community and with each other.  
 
(4a). Walk with us.  Parkway exists because of the belief of a group of parents within St. Paul. 
A belief in Montessori education.  Parkway is itself an initiative, created and supported by the 
district. Parkway is the commitment to our students and families.  We are at a point in our 
journey where we now can enhance what has already been established at Parkway.  Over the 
course of the past three years, there has been a lack of commitment to school-wide initiatives, 
but that has not slowed the momentum and dedication of the current staff, students and 
community members at Parkway.  In just a short time, we have seen a change in mindset and 
belief in all students, in establishing a system of accountability, ensuring that all students belong 
(PBIS, Equity, and Community Circles), and in more active participation with Parkway from our 
community members (NAAPID, Conferences, PAC, Parent Communication).  

(4b.)Walk with us. Our story continues with evidence of collaboration and commitment by staff 
and community in efforts to improve the work at Parkway.  Parkway holds 
school-improvement-specific teams (PBIS, Leadership, Equity, Montessori, and Family 
Engagement). This year teams have worked to develop norms and processes for how to 
engage and monitor the work related to our SCIP.  PBIS has designed ways to positively 
reinforce behaviors school-wide.  The Equity group has started work with Racial 
Autobiographies. The Montessori workgroup created a 3-year plan. The Family Engagement 
team developed specific ways to include parents. The Leadership Team will continue monitoring 
all the work, in addition to leading the restorative practice implementation.  Upon reflection, we 
realize a very important voice is missing from our work - students. Before the start of the next 
school year, students will be invited to be a part of our work.  Students will keep us real to the 
work.  

(4c.) Walk with us.  Our journey to reaching our vision is imperative.  Knowing our climate, 
coming into the school year, the urgency was real.  From the jump, our staff got on board, 
adjusting the way we do business through PBIS, systems and routines.  Students adjusted, with 
a commitment from staff, to repair previous harm and intensify the output of positivity 
school-wide. In order to better engage our parents and community, we adjusted our 
communication.  Staff deliver weekly newsletters highlighting the work we do.  Our principal 
sends home telephone messages every Sunday informing parents of our upcoming events.  Our 
social worker commits to collaborating with community agencies, and with their presence at 
events, families are provided with ways to stay engaged in their child’s education. These efforts 
have shown an increase in engagement amongst our community and parents, which has helped 
repair and build upon our current school climate efforts.  

(4d). Walk with us.  Each step moving forward on our journey has been resoundingly 
purposeful.  Our staff meeting about restorative practices was no different.  Our time together 
started in Community Meeting, as always, then naturally transitioned into the “why” behind 
restorative practice and the Parkway vision.  In Parkway fashion, we engaged in a learning 
opportunity moving us to listen, feel and experience restorative practices.  In our circle, a small 
group of teacher-leaders embarked on engaging staff in our first experience with a restorative 



 

circle.  As circle keepers, they set the tone and painted a picture for how Parkway could evolve, 
dedicated to doing community and putting students at the center.  By the end of our time 
together, tears had been shed, laughter had erupted and a new found commitment to taking the 
next step evolved.  Through a survey, 100% of Parkway staff committed to becoming a 
Restorative Practice Pilot site.  

(5.)Walk with us. As you can see, our staff is fully committed to restorative practices, not only as 
evidenced through our How Restorative Am I survey, but in many actions already in place.  Dr. 
Montessori believed in a set of essential components, embedded in daily practice. We engage 
in these components through classroom communities, beginning each day with a community 
meeting circle.  Students take on leadership roles, practice listening to each other, and develop 
a strong sense of community based on the school’s six core values: respect, hard work, 
learning, community, peace, and service. You will also see students frequently participating in 
Socratic seminars across contents. Seminars take place in a circle, allowing students to discuss 
abstract ideas, and draw conclusions based on evidence from a text or experience. Montessori 
practices have established a great foundation for us to build upon.  According to our survey, 
staff feel strong in remaining calm while working to resolve issues;  listening to understand; and 
reflecting and acknowledging their role in the situation. Reflecting on areas for growth, staff feel 
that connecting the issues to the school’s values would help ground the circle.  In addition staff 
feel a need to seek out honest feedback from colleagues.  Knowing where the staff are at will 
help us move forward in the right direction!  Some of our teacher-leaders have already 
participated in introductory professional development in restorative practices with Dr. Nadarajan 
Raj Sethuraju, “An Introduction to Restorative Practice and Circle Process” and how to create 
peace making circles.  

 

(6a.)Walk with us.  Our Mission, Vision and Collective Commitments, MVCC, is a living and 
breathing document.  As we continue to evolve in our story, we are reminded of our commitment 
to keeping our students at the center. In fact one commitment states we will get to “why” behind 
the behavior.  That in and of itself is our sole purpose for implementing restorative practices. 
Paul Wellstone is famous for saying, “We all do better when we do better.”  We take that to 
heart and know we must not become complacent in our accomplishments, knowing there is 
more we can do.  Our SCIP will adjust to mirror the work geared toward implementing 
restorative practices.  Community Meetings are a current goal, striving for 100% engagement of 
all students.  Moving into next year, we will continue the work in our Tier 1 (classrooms), 
continuing circles, but also expanding the use of circles into our Tier 2 work (Puma Improvement 
Plans).  We want all families to feel welcomed and comfortable in our environment.  We intend 
to use circles in our Tier 2 as a way to open space so families and students realize the 
importance of their presence and voice in our school community.  

(6b.) Walk with us.  Interdependence.  The way in which we want our students to engage in 
learning is through interdependence - two or more people relying on each other.  Our 
implementation of restorative practices will be no different.  Consistent with other practices at 
Parkway, teacher-leaders have evolved to lead this work.  Each of these teachers are already 
on the Leadership Team.  They have already engaged in professional development on 



 

restorative practices and will lead the charge moving forward.  A sole leader may evolve from 
this group and shall be named circle keeper of all things Parkway.  

(6c.)Walk with us. Sometimes things happen for a reason. Our reason came as a result of a 
small group of parents who wanted their children to continue in their Montessori education, but 
who did not see themselves as valuable members of our school.  This was our awakening.  In 
meeting with these families, listening to their voices, it became apparent that moving forward, 
parents needed to be included in our restorative practices work.  Our focus for next year will 
include restorative circles for all students and family members.  In addition, we will change the 
format of our Parkway Advisory Council meetings to be a circle, encompassing the practices so 
all members can feel welcome.  In honoring the voices of all, students will not only be naturally a 
part of our circles but will also be a part of our restorative practices team.  We also currently 
have partnerships with community organizations including the University of Minnesota, Urban 
Boat Builders, and New Lens Mentoring.  As we dive into our work in restorative practices we 
will pull in members of each organization to also be a part of the circles as they share time with 
our students as well.  

(7a.)Walk with us.  Finding a way to sustain an initiative is familiar to us.  Scaffolding and 
prioritizing the work we do at Parkway has become a familiar process and supports the progress 
we’ve made since the changes at the beginning of this school year.  Adopting restorative 
practices will blend nicely to work that we do.  Our plan is to scaffold the implementation in order 
to ensure it’s sustainable.  Year one will contain our biggest work.  Prior to the start of the next 
school year, 100% of the Parkway staff will engage in a 3-day retreat for initial work of 
restorative practices.  Every 3rd Tuesday of each month, staff will engage in deepening our 
focus and implementation of restorative practices.  We will be supported and guided by our RP 
coach and look to outside support for feedback.  We will host two Restorative Practice 
Saturdays focusing on engaging our community and parents in learning about restorative 
practices.  In year two, we will continue the Year One areas and add a student-centered group 
to be trained as circle keepers so we can expand the work with our student population. Staff will 
continue to learn various circles and create a rubric to be used to monitor our work. By year 
three, our hope is to have students leading circles amongst peers.  Staff will become proficient 
with the learning from years one and two and the reliance on a restorative coach will no longer 
be necessary.  We will have 100% commitment.  

(7b.)Walk with us.  First impressions can go a long way and so will the work we accomplish with 
restorative practices year one.  The most impactful part of the work year one, will complement 
our current SCIP goals, Mission and Vision.  Montessori practices have been prioritized and 
complement restorative practices. Three days in August will be dedicated to the initial 
implementation of restorative practices.  Prior to the three days, the RP team will have already 
attended professional development through either SPFT or the MDE.  As we move into the 
school year, all staff will engage in daily Community Meetings, with modifications, to better 
blend with the restorative practices.  We will continue to monitor our implementation of these 
meetings with our current rubric; however, we will adjust this rubric over the summer after our 
initial team experiences the summer trainings.  We want to ensure our work moves from 
compliance to commitment.  Every 3rd Tuesday staff will do Restorative Practice circles, 
committed to learning in order to implement with students, staff and community.  Our RP coach 
will be available to support circles whenever needed.  Maybe the most exciting part of year one 
will be our kickoff to Parkway students, parents and community.  Through cooperation and 



 

collaboration, staff will communicate our plan to families and community members through 
newsletters, phone calls and personal visits.  Our kick-off celebration will occur at Open House 
with our commitment to creating a culture and climate at Parkway where all voices are heard 
and all people feel they belong. 

(7c.) Walk with us.  As evidenced this past year on our journey toward implementing our year 
one Montessori methods, specifically Community Meetings,  the Parkway staff has shown 
commitment to prioritizing their work toward ensuring commitment in implementation.  The year 
one restorative practice work will be added to our SCIP, along with the Montessori methods, 
and will be monitored bi-monthly by our Leadership Team.  Teachers will engage in monthly 
restorative practice work and once our restorative practice rubric is created, teachers will 
engage in walkthroughs to provide feedback to continue to move toward 100% implementation. 
In order to support, prior to our walkthroughs, money will be set aside to allow teachers to step 
away from the classroom and spend time engaged in a variety of restorative practice circles. We 
will utilize the staff from the Leadership Team who are trained to develop additional training to 
provide to staff on these given days.  We will also prioritize funding to support teachers being 
active participants in our bi-yearly community restorative practice learning sessions.  

(8a.) Walk with us.  The work of the Parkway Leadership team is aligning everything to the SCIP 
and creating appropriate rubrics and systems for accountability.  Restorative practices will live in 
the SCIP, a living document, guiding what we do.  The goals developed shape our work.  In 
following the efforts of the PLT, the restorative practices team will work to create rubrics, 
expectations, and procedures that encompass how we see restorative practices at our school, 
including student voice.  The tools the team develops will be used to monitor the work of our 
staff, our coach and our administration. In addition to monitoring our work through the rubrics, 
reviewing data will be telling in the effectiveness of our practices.  The use of discipline, 
academic and anecdotal data will show whether our efforts are making a difference in reducing 
referrals of African American students and the suspension rate of our students of color. 

(8b.) Walk with us. We will create a database to track how often circles occur and reasons why 
they are occurring.  In this database we will include who is present at the circles.  This will allow 
us to track how often the circles are happening and who is keeping the circles.  We want to 
make sure that all staff feel confident in using circles in their classrooms.  If they are not, we 
want to address why and provide further support.  In addition, we want to ensure that all 
students are accessing circles, thus why we want to track who is present at circles.  We intend 
to make this a whole school endeavor and will hold all staff accountable to our SCIP goal. It will 
be helpful to tap into the work done at other RP sites to gain knowledge on ways we can 
monitor the work we do with restorative practices.  

(8c.) Walk with us.  We are as good as the effort we put forward. This is both a strength and a 
weakness.  As mentioned above, for our story to continue, we must rely on our data to guide our 
work.  Every Leadership Team meeting will include specific attention to the data mentioned that 
will help us monitor our restorative practice work.  The RP team will be responsible for leading 
this charge and providing the data at these meetings.  The Leadership team will then synthesize 
the data and represent it in a way that will tell our staff, students and community members the 
honest results of our efforts.  The most important component will be4 ensuring that all voices 



 

are represented in the data used to monitor our efforts.  Again, we will lean into the work of our 
colleagues in the district to provide us the support and feedback necessary to be successful.  

(8d.) Walk with us.  As told in our story, Parkway data, quantitative and anecdotal, has driven 
the work we do and have done.  Without our data, we are a story with no evidence, no detail, no 
plot.  We are in fact just words.  The Parkway Leadership Team (PLT) was created to be the 
“hub” of our school, our commitment pulse, monitoring our work and paving the necessary path 
for us to live our Mission and reach our Vision.  Academic data(OLPA, CFA’s/CSA’s), 
Behavioral data (ODRs, Suspensions) and student and community surveys will be the prime 
source of data for the PLT. Using the data cycle process, twice a month, SMART goals will be 
established to ensure that the restorative practices are being implemented and positively 
impacting our students learning and the overall climate of Parkway.  Our SMART goals will be 
visible to our staff, our students and to our community. 

 
 
(9a.) Walk with us. Imagine reading our data and it points out a smaller gap, academically and 
behaviorally; students express openly their love for Parkway;  parents embracing the work due 
to the impact it is having on their child’s experiences.  We know monitoring our work, collected 
in our RP database, will best tell our story.  It is our hope. 
 

Year One Data Collection (RP Database) Benchmarks 

3-Day RP 
Retreat 

*100% Staff  
*Pre-Assessment 
*Post-Assessment  

*Evidence of increase in Growth 
Mindsets  
*Evidence of strategies to implement 
in practice 
 

RP 
Community 
Saturdays 

*Pre-Assessment  
*Post Assessment  
 

*Increased family/community 
involvement 
 

RP Tuesday 
PD 

*Monthly behavior, attendance data 
*PLC’s academic data 
*Walkthrough/Observation data 

*Decreased ODR’s of black students 
*Increased attendance-all ethnicities 
*Decreased failed courses 
*Increased student engagement  

Tier 2 
Circles 

*Anecdotes: students, staff, families in 
Tier 2. 
*Behavior (ODR/Suspension) 
*Academic (grades) data-Tier 2 
students 

*Increased ownership by student 
*Decreased ODR’s 
*Decreased Suspensions 

 
 
 



 

(9b.) Watch us soar!  Upon year three, here is where we hope and dream to be! 
 

Year Three Expected Outcomes 
and Data Collection 

Benchmark Next Steps 

Staff *Use of circles guides 
our work, instruction, 
engagement. 
(Observation/Lesson 
Plans) 
 
*Circles strengthen 
honesty amongst staff 
as it relates to our day 
to day work. (Data 
collection on type of 
circle used, with whom) 

*Student engagement is 
at 95% consistently in all 
classrooms. 
 
* Office Discipline 
Referrals and 
suspensions are below 
the percentage of each 
subgroups total 
representation at 
Parkway. 
 
*Staff climate surveys 
reveal a 95% positive 
approval rating. 

Ensure there is a specific 
RP - PD plan for any staff 
new to Parkway. 
 
Build restorative practices 
into our 5th to 6th grade 
transition plans.  

Students * Students are initiating 
and leading circles with 
each other when in 
conflict.  (RP Data 
base) 

* Office Discipline 
Referrals and 
suspensions are below 
the percentage of each 
subgroups total 
representation at 
Parkway. 

*Students lead circles with 
incoming 6th graders. 

Families/ 
Community 

*Family/Community 
commitment increases 

*Family/Community 
survey results 

*Family/Community 
actively lead circles. 

 
 
 
 

 

 

 

 

  



 

10. Grant Expenses 

Item Cost 

Salaries and Wages 

Restorative Practices Coach (Salary and Benefits) $100,000 

Professional Development 

Summer Professional Development   

Individual RP Professional Development at Parkway - 1st week of August (Teacher 
compensation - Hourly rate X Number of Staff)    $23,000 

Restorative Practice Pilot Site Camp - 2nd week of August (RP Team - 8 staff)    $2,400 

Restorative Practice Institute - 3rd week of August  $5,000 

 Circle Forward Book (50 Copies)  $1,500 

 Materials - Cost for additional miscellaneous materials (Circle Materials i.e. talking pieces).  $500 

School Year Professional Development - November, February, April (Cost of subs; External RP 
Practitioner; Substitutes)  $5,000 

Teacher Compensation-  ($23.65/hour x XX hours)  $3,000 

Saturday Parent Training (One each semester)- Venue, Lunch, Presenter  $5,000 

Teacher Compensation- Off contract Teacher Pay ($23.65/hour x 6 hours)  $3,750 

Refreshments  $250 

Materials    $600 

As we journey into restorative practices, we know that first we must acquire the skills to hold 
true to our goal of 100% staff implementation. The budget we share is loaded with professional 
development for our staff. We are committed to do the learning necessary to provide our staff 
with the materials and tools to effectively make restorative practice present in everything we do. 
The stronger and more knowledgeable our staff is in keeping circles, the more success we know 
we will see in our school. We are also committed to sharing restorative practices with our 
families and community, expanding the use of restorative practices so students are 
experiencing restoration in relationships in all aspects of their lives.  Our budget only includes 
year one as we will use our evaluation of the first year to drive the work for year two and three. 
In moving into years two and three we know we will have to continue developing staff but would 
like to expand our training to our students, families,and our community partners.  



 

(11.) Walk with us. The foundation we stand upon is strong, as we learn beside youth each day 
and act through our Montessori pedagogy as proud urban, public school educators.  Our 
foundation is built upon the belief that there is soul in education; our community is open to 
infusing restorative practices into our culture. Our foundation is built upon the belief that 
adolescents need real-world work.  Our students are searching for their place and solidifying 
who they are- searching for valorization.  When we commune in restorative circles, we are 
modeling how to be in community with others, in any situation, into the future.  Our foundation is 
built upon the belief that children all yearn for deep connection, and for meaning and purpose. 
We know that adults share this: staff, family, and community members are striving for the same 
relationships and relevancy each day.  As we build our circle practice together, we will make 
bridges between members of our Parkway community, not to find quick fixes or bandages for 
issues, but to find the roots of our struggles, so we can make lasting change and create 
genuine, wholehearted connections, all in the interest of lifting up our youth.  
 
 
 12. https://goo.gl/forms/3RO8xB5QZqzk302X2 (After you click in, click “See Previous 
Responses”) 

https://goo.gl/forms/3RO8xB5QZqzk302X2

